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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF PENNSYLVANIA
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: CIVIL ACTION
:

v. :
:
: NO.

In accordance with the Civil Justice Expense and Delay Reduction Plan of this court, counsel for
plaintiff shall complete a Case Management Track Designation Form in all civil cases at the time of
filing the complaint and serve a copy on all defendants. (See § 1:03 of the plan set forth on the reverse
side of this form.) In the event that a defendant does not agree with the plaintiff regarding said
designation, that defendant shall, with its first appearance, submit to the clerk of court and serve on
the plaintiff and all other parties, a Case Management Track Designation Form specifying the track
to which that defendant believes the case should be assigned.

SELECT ONE OF THE FOLLOWING CASE MANAGEMENT TRACKS:

(a) Habeas Corpus – Cases brought under 28 U.S.C. § 2241 through § 2255. ( )

(b) Social Security – Cases requesting review of a decision of the Secretary of Health
and Human Services denying plaintiff Social Security Benefits. ( )

(c) Arbitration – Cases required to be designated for arbitration under Local Civil Rule 53.2. ( )

(d) Asbestos – Cases involving claims for personal injury or property damage from
exposure to asbestos. ( )

(e) Special Management – Cases that do not fall into tracks (a) through (d) that are
commonly referred to as complex and that need special or intense management by
the court. (See reverse side of this form for a detailed explanation of special
management cases.) ( )

(f) Standard Management – Cases that do not fall into any one of the other tracks. ( )
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(Civ. 660) 10/02

Maureen Cassidy

Pond Lehocky Giordano, LLP, et al.
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UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF PENNSYLVANIA

DESIGNATION FORM
(to be used by counsel or pro se plaintiff to indicate the category of the case for the purpose of assignment to the appropriate calendar)

Address of Plaintiff: ______________________________________________________________________________________________

Address of Defendant: ____________________________________________________________________________________________

Place of Accident, Incident or Transaction: ___________________________________________________________________________
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Case Number: ______________________________     Judge: _________________________________     Date Terminated: ______________________
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1. Is this case related to property included in an earlier numbered suit pending or within one year Yes No
previously terminated action in this court?

2. Does this case involve the same issue of fact or grow out of the same transaction as a prior suit Yes No
pending or within one year previously terminated action in this court?

3. Does this case involve the validity or infringement of a patent already in suit or any earlier Yes No
numbered case pending or within one year previously terminated action of this court?

4. Is this case a second or successive habeas corpus, social security appeal, or pro se civil rights Yes No
case filed by the same individual?

I certify that, to my knowledge, the within case is / is not related to any case now pending or within one year previously terminated action in 
this court except as noted above.

DATE: __________________________________     __________________________________________     ___________________________________
Attorney-at-Law / Pro Se Plaintiff                  Attorney I.D. # (if applicable)

CIVIL: 

A. Federal Question Cases:

1. Indemnity Contract, Marine Contract, and All Other Contracts
2. FELA
3. Jones Act-Personal Injury
4. Antitrust
5. Patent
6. Labor-Management Relations
7. Civil Rights
8. Habeas Corpus
9. Securities Act(s) Cases
10. Social Security Review Cases
11. All other Federal Question Cases

(Please specify): ____________________________________________

B. Diversity Jurisdiction Cases:

1. Insurance Contract and Other Contracts
2. Airplane Personal Injury
3. Assault, Defamation
4. Marine Personal Injury
5. Motor Vehicle Personal Injury
6. Other Personal Injury (Please specify): _____________________
7. Products Liability
8. Products Liability – Asbestos
9. All other Diversity Cases

(Please specify): ____________________________________________

ARBITRATION CERTIFICATION 
(

I, ____________________________________________, counsel of record or pro se plaintiff, do hereby certify:

Pursuant to Local Civil Rule 53.2, § 3(c) (2), that to the best of my knowledge and belief, the damages recoverable in this civil action case
exceed the sum of $150,000.00 exclusive of interest and costs:

Relief other than monetary damages is sought.

DATE: __________________________________     __________________________________________     ___________________________________
Attorney-at-Law / Pro Se Plaintiff                  Attorney I.D. # (if applicable)

NOTE: A trial de novo will be a trial by jury only if there has been compliance with F.R.C.P. 38.

Civ. 609 ( /2018)

Philadelphia, PA
2005 Market Street, Philadelphia, PA 19103

2005 Market Street, Philadelphia, PA 19103
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UNITED STATES DISTRICT COURT 
EASTERN DISTRICT OF PENNSYLVANIA 

__________________________________________ 
       : 
Plaintiff,      :    
       : 

MAUREEN CASSIDY   : 
Philadelphia, PA    : Case No.  

       : 
v.      : 

       : 
Defendants,      : JURY TRIAL DEMANDED 
       : 

POND LEHOCKY GIORDANO, LLP : 
      : 
POND LEHOCKY, LLP   : 

__________________________________________: 
 

CIVIL ACTION COMPLAINT 
 

I. INTRODUCTION 
 
Plaintiff, Maureen Cassidy, brings this action against her former employer, Pond 

Lehocky, for violations of Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000(e) et seq. 

(“Title VII”), the Equal Pay Act of 1963, 29 U.S.C. §  206(d) et seq. (“EPA”), the Pennsylvania 

Human Relations Act, 43 Pa. Stat. § 951, et seq. (“PHRA”), the Philadelphia Fair Practices 

Ordinance, Phila. Code § 9-1100, et seq. (“PFPO”), and the Pennsylvania Wage Payment and 

Collection Law, 43 Pa. Stat. §260.1 (“WPCL”).   

Despite Plaintiff’s dedication and consistently excellent performance throughout her 

employment, Plaintiff was discriminated against on account of her sex (female), retaliated 

against for submitting complaints of sex discrimination to the Pennsylvania Human Relations 

Commission, and denied compensation due and owing to her pursuant to the terms of her 

contract of employment.  Plaintiff seeks damages, including back-pay, front-pay, compensatory, 

liquidated, punitive, attorneys’ fees and costs, and all other relief that this Court deems 
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appropriate.  

II. PARTIES 

1. Plaintiff Maureen Cassidy is an individual and citizen of the Commonwealth of 

Pennsylvania, residing therein in Philadelphia, PA.   

2. Defendant Pond Lehocky Giordano, LLP is organized under the laws of the 

Commonwealth of Pennsylvania with a principal place of business located at 2005 Market Street, 

Philadelphia, PA 19103. 

3. Defendant Pond Lehocky, LLP is organized under the laws of the Commonwealth 

of Pennsylvania with a principal place of business located at  2005 Market Street, Philadelphia, 

PA 19103. 

4. The operations of Defendants are substantively integrated and consolidated.  

Without limitation, and by way of example: 

a. Defendants share common leadership; 

b. Defendants collectively and individually do business under the trade name 

“Pond Lehocky”; 

c. Defendants have each issued Plaintiff appropriate year-end tax documents;  

d. Defendants share a common principal place of business located at 2005 

Market Street, Philadelphia, PA 19103; 

e. Defendants issue press releases and other marketing-related materials that 

refer to Pond Lehocky as a single enterprise of which Defendants are each 

a part; 

5. At all times material hereto, Plaintiff was an employee of Defendants within the 

meaning of the statutes which form the basis of this matter. 
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6. At all times material hereto, Defendants were an employer of Plaintiff within the 

meaning of the statutes which form the basis of this matter.   

7. At all times material hereto, Defendants employed more than fifteen (15) people. 

8. At all times material hereto, Defendants acted by and through their authorized 

agents, servants, workmen, and/or employees within the course and scope of their employment 

with Defendants and in furtherance of Defendants’ business. 

III. JURISDICTION AND VENUE 
 
9. The causes of action set forth in this Complaint arise under Title VII, the EPA, the 

PHRA, the PFPO, and the WPCL.   

10. The District Court has subject matter jurisdiction over Count I (Title VII) and 

Count II (EPA) pursuant to 28 U.S.C. § 1331 

11. The District Court has supplemental jurisdiction over Count III (PHRA), Count 

IV (PFPO), and Count V (WPCL) pursuant to 28 U.S.C. § 1367. 

12. Venue is proper under 28 U.S.C. § 1391(b). 

13. On or about June 18, 2020, Plaintiff filed a Complaint of Discrimination with the 

Pennsylvania Human Relations Commission (PHRC), complaining of the various acts of 

discrimination alleged herein.  Plaintiff’s Complaint of Discrimination was dual-filed with the 

Equal Employment Opportunity Commission.  Attached hereto, incorporated herein, and marked 

as Exhibit “A” is a true and correct copy of the June 18, 2020 Complaint of Discrimination (with 

minor redactions for purposes of electronic filing of confidential/identifying information).   

14. On or about November 5, 2020, Plaintiff filed a Second Complaint of 

Discrimination with the PHRC, complaining of the various acts of discrimination and retaliation 

alleged herein.  Plaintiff’s Second Complaint of discrimination was dual-filed with the Equal 
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Employment Opportunity Commission.  Attached hereto, incorporated herein, and marked as 

Exhibit “B” is a true and correct copy of the November 5, 2020 Complaint of Discrimination 

(with minor redactions for purposes of electronic filing of confidential/identifying information).    

15. Plaintiff’s PHRC Complaints of Discrimination were each assigned PHRC Case 

No. 201904783 and EEOC No. 17F202061308.   

16. On January 10, 2022, the EEOC issued Plaintiff a Notice of Dismissal and Right 

to Sue.  Attached hereto as “Exhibit C” is a true and correct copy of that notice. 

17. On February 17, 2022, the Pennsylvania Human Relations Commission informed 

Plaintiff that more than one (1) year had passed since the filing of her Complaint of 

Discrimination, advising her that she had the right to bring an action in the appropriate Court of 

Common Pleas based on the alleged violations of the PHRA.  

18. Plaintiff is filing this complaint within ninety (90) days from her receipt of the 

EEOC’s Notice of Dismissal and Right to Sue.   

19. Plaintiff has fully complied with all administrative pre-requisites for the 

commencement of this action.   

IV. FACTUAL ALLEGATIONS 
 

20. Plaintiff was hired by Defendants in or about December 2015. 

21. Plaintiff held the position of Coverage Attorney in Defendants’ workers’ 

compensation department. 

22. As a Coverage Attorney in Defendants’ workers’ compensation department, 

Plaintiff’s job duties and responsibilities included, but were not limited to, providing various 

forms of litigation support to cases assigned to Handling Attorneys and Partners. 
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23. At the time of her termination, Plaintiff reported to Sam Pond (male), Defendants’ 

Managing  Partner.   

24. Plaintiff consistently performed her job duties in a highly competent manner and 

received positive feedback on her performance. 

25. During Plaintiff’s employment with Defendants, six (6) out of the seven (7) 

Handling (first chair) Attorneys in the Defendants’ workers’ compensation department were 

male. 

26. During Plaintiff’s employment with Defendants, all of Defendants’ Partners were 

male and none were female.  

27. On April 9, 2019, Alexis Handrich (female) vacated her position as Handling 

Attorney in Defendants’ workers’ compensation department.   

28. On April 11, 2019, in a conversation with David Stern (male), then Partner, 

Plaintiff asked to be promoted to the Handling Attorney position that had been vacated by 

Handrich.     

29. On April 12, 2019, Defendants failed to promote Plaintiff to the vacant Handling 

Attorney position.   

30. Instead of promoting Plaintiff to Handling Attorney, Defendants promoted Conor 

Shields (male).   

31. Plaintiff was qualified for the Handling Attorney position, as she had been the 

Coverage (second chair) Attorney for Handrich and was familiar with her cases.   

32. Plaintiff was more qualified than Shields for the Handling Attorney position 

vacated by Handrich. 

33. The Handling Attorney position vacated by Handrich was not posted.   
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34. Plaintiff had no opportunity to formally apply for the vacant Handling Attorney 

position.   

35. Following Shields’ promotion to Handling Attorney, Plaintiff repeatedly 

expressed her desire to Defendants to be promoted to Handling Attorney.   

36. Plaintiff was never promoted to Handling Attorney.   

37. Defendants treated male attorneys better, and in a more preferential manner, than 

it treated female attorneys, including Plaintiff.   

38. Defendants provided male attorneys, including Taylor Cohen (male), Coverage 

Attorney, and Nick Liermann (male), Coverage Attorney, with cases, mentoring, greater access 

to interactions with Partners, and career advancement and networking opportunities that Plaintiff 

was not offered or provided.   

39. Defendants compensated Plaintiff at a rate less than the rate at which it 

compensated male attorneys of similar background, qualifications, and experience. 

40. Defendants compensated Plaintiff at a rate less than the rate at which it 

compensated male Attorneys for work which required equal skill, effort, and responsibility 

performed under similar working conditions.   

41. For example, and without limitation, Defendants gave Cohen significant 

compensation incentives to work for Defendants, including the promise of a promotion to 

Handling Attorney and a lump sum payment of $50,000. 

42. On numerous occasions, Pond made comments about Plaintiff’s appearance and 

clothing.   

43. To Plaintiff’s knowledge, Pond never commented on the appearance or clothing 

of male attorneys.   
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44. In or about January 2020, in separate meetings with Pond and Thomas Giordano 

(male), Partner, Plaintiff again asked to be promoted to Handling Attorney.   

45. In response to her January 2020 request to be promoted to Handling Attorney, 

Plaintiff received positive performance feedback, but no indication that she would be promoted. 

46. In or about February 2020, Plaintiff was instructed to train certain male attorneys 

to perform the job duties of a Coverage Attorney.  

47. Specifically, and by way of example, Plaintiff trained Anthony DiAngelo and 

Joseph Squadroini on medical deposition techniques and taking client testimony.   

48. On March 20, 2020, on a phone call with Giordano, Plaintiff was placed on 

“furlough.”  The stated reason for Plaintiff being placed on “furlough” was the COVID-19 

pandemic.   

49. Giordano told Plaintiff that she was not being terminated and that she would be 

brought back to work “as soon as possible.”   

50. Defendants placed on “furlough” eight (8) of the ten (10) female Coverage 

Attorneys in the workers’ compensation department.   

51. Defendants retained six (6) of the nine (9) male Coverage Attorneys in the 

workers’ compensation department. 

52. On May 6, 2020, Defendants terminated Plaintiff’s employment, effective May 

31, 2020.   

53. Defendants terminated eight (8) of the ten (10) female Coverage Attorneys in the 

workers’ compensation department.   

54. Defendants retained six (6) of the nine (9) male Coverage Attorneys in the 

workers’ compensation department.   
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55. Defendants retained at least five (5) male Attorneys in positions for which 

Plaintiff was more qualified and who had less service time with Defendants than Plaintiff.   

56. Defendants did not terminate any Handling Attorneys, six (6) of the seven (7) of 

whom were male. 

57. Plaintiff had no performance or disciplinary issues during her employment with 

Defendants. 

58. Pursuant to the terms of her contract of employment with Defendants, Plaintiff 

was entitled to compensation in connection with three (3) different categories of cases: (1) 

“referral credit cases”; (2) “Stern cases”; and (3)“JYD cases.” 

59. “Referral credit cases” were cases where Plaintiff was responsible for generating 

the client for Defendants.  Pursuant to the terms of her contract of employment with Defendants, 

Plaintiff was entitled to 20% of Defendants’ attorney fee on these cases. 

60. “Stern cases” were a sub-category of “referral credit case” that had left 

Defendants’ firm with former partner David Stern.  Pursuant to the terms of her contract of 

employment with Defendants, Plaintiff was entitled to 20% of Defendants’ attorney fee on these 

cases.   

61. “JYD cases” were cases where the prospective client of Defendants had been 

rejected or was unable to be successfully contacted.  Pursuant to the terms of her contract of 

employment with Defendants, if Plaintiff successfully converted these individuals into clients of 

Defendants, she was entitled to 10% of Defendants’ attorney fee on those cases.   

62. At the time of her termination, Plaintiff was owed compensation for “referral 

credit cases”, “JYD cases”, and also “Stern cases”. 
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63. On May 9, 2020, Pond stated the following to Plaintiff in an email regarding her 

“referral credit cases”:  “Please note that any fees earned, and not yet paid, prior to through May 

31, 2020, pursuant to your employment agreement, will be paid by June 5, 2020.  In addition, 

despite some contrary language in the employment agreement, we will honor your right to 

a twenty-percent (20%) fee in any case where you have been identified as the credit 

attorney in an ongoing basis.”  Pond stated: “[A]ny cases that you brought in as your credit will 

be honored.  Also, we will honor as your credit, anyone referred by one of your clients.” 

64. On May 16, 2020, in an email to Pond, Plaintiff asked the following: “Just to 

clarify - I will be entitled to ongoing fees for cases where I am the credit attorney after June 5, 

2020, correct?  How will those be paid?  I assume this includes the few remaining JYD cases I 

have left as well.  Anything with the cases that went with Dave [Stern] where I am the credit 

attorney? There were two.”   

65. On May 16, 2020, in an email from Pond, he stated that Plaintiff “would get paid 

monthly” for her referral credit cases.  He stated: “The referral fees have no time limit. Not sure 

what you are referring to in ref the JYD cases? Are they your credit?  We will honor the cases 

stern took but I need the names – do you know them? otherwise I’ll get them.” 

66. On May 16, 2020, in emails to Pond, Plaintiff provided a list of cases for which 

she was owed compensation, and confirmed that she was also owed compensation for certain 

JYD cases. 

67. On May 19, 2020, Plaintiff was provided with a “list of [referral] credit cases 

where [Plaintiff] ha[s] been or will be paid fees.”   

68. The list provided to Plaintiff on May 19, 2020 showed that Plaintiff was owed 

fees in twelve (12) of the fourteen (14) cases that she had identified to Pond on May 16, 2020.   
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69. On May 19, 2020, Plaintiff provided Defendants with a list of additional cases for 

which she was owed fees. 

70. On May 21, 2020, Plaintiff requested an updated list of the cases for which she 

was owed fees. 

71. On May 21, 2020, in an email to Thomas Giordano, Jr. (male), Founding Partner, 

Plaintiff stated that she had not received a response to her May 19 and May 21 emails wherein 

she requested an updated list of the cases for which she was owed fees. 

72. On May 22, 2020, in an email from Giordano, he stated the following: “We 

actually spoke about this very topic yesterday. Bryan and his team are going to be reviewing the 

case names you provided and make sure whatever we owe you will be paid.” 

73. On May 31, 2020, in emails to Pond, Plaintiff provided a list of cases for which 

she was owed fees that were not previously identified by Defendants.  In her May 31 emails to 

Pond, she stated, “After I sent the list of cases of credits I have, Jen Heinz sent a list back that 

was missing the JYD’s and one other case. I simply have been asking for an updated list of all 

the cases so I can get confirmation that I will receive credits for all of them and not just those on 

the list that Jen Heinz sent me.” 

74. On June 3, 2020, in an email from Giordano, he stated: “… any [Maureen] Morty 

Cassidy referred cases (known as your ‘credit’ cases) that are in Pond Lehocky’s inventory will 

be paid on an as-received bases at 20% of the net attorney fee.”   

75. In Giordano’s June 3 email he outlined cases, credit, and calculations, and stated: 

“Based on the above, we felt it was more than fair to pay you a lump sum of $10,125 as full and 

final payment for the Stern cases and JYD cases.  We have decided to pay you this now instead 

of waiting to see if those cases are even awarded or settled.  Its [sic] very possible that there 
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would be no fee in any of those cases and we did not even other factors such as low comp rates, 

Judge assignments, etc.   I do however want to be clear that this is it for everything that may or 

may not be outstanding to you that is not a clear cut, Morty Cassidy referral to the Firm.   Does 

that make sense?  Please let me know if you have any questions about this because in 

consideration of the $10,125.00 we would expect a fully executed release.” 

76. On June 4, 2020, in an email to Giordano, Plaintiff stated that, according to her 

calculations, she was owed approximately $17,630 for just her JYD and Stern credit cases for 

May 2020.   

77. On June 5, 2020, in an email from Giordano, he stated that Defendants were “not 

negotiating,” and that Defendants “feel” that $10,125 “is beyond fair and more than what 

[Defendants] ha[ve] to do.”   

78. On or about June 7, 2020, Plaintiff received a check for $1,862.98, representing a 

portion of the referral credit fees she was owed on cases between March and May 2020. 

79. On June 18, 2020, Plaintiff filed her first Complaint of Discrimination with the 

PHRC. 

80. Following the filing of her first Complaint of Discrimination, Plaintiff received no 

further payments on any cases in which she was identified as the credit attorney, despite 

Defendants’ previous statement that fees in such cases received by Defendants would be paid to 

her on an ongoing basis.   

81. On September 16, 2020, in an email to Giordano, Plaintiff followed up regarding 

additional fees that she was owed by Defendants.   

82. On September 16, 2020, in a response email from Giordano, he stated that he had 

forwarded Plaintiff’s email to Defendants’ attorney. 
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83. On October 14, 2020, in an email to Giordano, Plaintiff again followed up on the 

fees that she was owed by Defendants.  

84. On October 15, 2020, in a response email from Giordano, he stated the following: 

“[W]e will forward your email to our counsel. As you have filed a lawsuit against us, I suggest 

that you direct all communications for our Firm through your attorney.”  

85. On October 28, 2020, in an email to Giordano Plaintiff stated the following: “This 

is money that is owed to me, which I was told would be paid to me, and to not pay it is a 

violation of the PA Wage Payment and Collection Law.  Demand is made under that law, via this 

email, to pay the money to me immediately.  To not pay me the money because I filed a sex 

discrimination claim with the Pennsylvania Human Relations Commission is unlawful 

retaliation.”   

86. At the present time, there remains due and owing to Plaintiff significant portions 

of the compensation due to her under the terms and conditions of her contract of employment 

with Defendants.     

87. Plaintiff’s sex (female) was a motivating and/or determinative factor in 

Defendants’ discriminatory treatment of her, including her lower rate of compensation, failing to 

promote her to the position of Handling Attorney, placing her on furlough status, terminating her 

employment, and failing to pay her fees to which she was entitled pursuant to the terms and 

conditions of her contract of employment with Defendants.   

88. The filing of Plaintiff’s Complaints of Discrimination with the PHRC and 

Plaintiff’s October 28, 2020 Complaint to Giordano regarding Defendants violations of the 

WPCL were each motivating and or determinative factors in Defendants’ retaliatory conduct of 
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refusing to pay to Plaintiff fees to which she was entitled pursuant to the terms of her contract of 

employment with Defendants.   

89. As a direct and proximate result of the discriminatory and retaliatory conduct of 

Defendants, Plaintiff has in the past incurred, and may in the future incur, a loss of earnings 

and/or earning capacity, loss of benefits, pain and suffering, embarrassment, humiliation, loss of 

self-esteem, mental anguish, and loss of life’s pleasures, the full extent of which is not known at 

this time. 

90. Despite its contractual obligation to compensate Plaintiff for her “referral credit 

cases”, “JYD cases”, and “Stern cases”, Defendants have failed to compensate Plaintiff 

accordingly.   

COUNT I 
Title VII of the Civil Rights Act of 1964 (Title VII)  

 
91. Plaintiff incorporates herein by reference the paragraphs set forth above as if set 

forth herein in their entirety. 

92. Defendants have violated Title VII by committing the foregoing acts of 

discrimination and retaliation.   

93. Defendants intentionally discriminated and retaliated against Plaintiff because of 

her sex and her complaints of sex discrimination and retaliation, including with respect to her 

rate of compensation, failing to promote her to Handling Attorney, placing her on furlough 

status, terminating her employment, and failing to pay her compensation due and owing to her 

pursuant to her contract of employment with Defendants. 

94. Defendants acted with malice and/or reckless indifference toward the federally 

protected rights of Plaintiff and its conduct warrants the imposition of punitive damages. 
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95. As a direct and proximate result of Defendants’ violation of Title VI, Plaintiff has 

suffered the damages and losses set forth herein.   

96. Plaintiff is now suffering and will continue to suffer irreparable injury and 

monetary damages as a result of Defendants’ discriminatory and retaliatory acts unless and until 

this Court grants the relief requested herein. 

97. No previous application has been made for the relief requested herein. 

COUNT II 
Equal Pay Act of 1963 (EPA) 

98. Plaintiff incorporates herein by reference the paragraphs set forth above as if set 

forth herein in their entirety. 

99. Defendants have violated the EPA by committing the foregoing acts of 

discrimination and pay inequity against Plaintiff. 

100. At all relevant times, Defendants compensated Plaintiff (female) at a rate less than 

the rate at which it compensated employees of the opposite sex (male) for equal work requiring 

equal skill, effort, and responsibility performed under similar working conditions.   

101. Defendants’ violations of the EPA were not carried out in good faith and 

Defendants did not have reasonable grounds for believing that its conduct did not amount to a 

violation of the law, thus warranting the imposition of liquidated damages.   

102. As a direct and proximate result of Defendants’ violation of the EPA, Plaintiff has 

suffered the damages and losses set forth herein.   

103. Plaintiff is now suffering and will continue to suffer irreparable injury and 

monetary damages as a result of Defendant’s discriminatory and retaliatory acts unless and until 

this Court grants the relief requested herein. 

104. No previous application has been made for the relief requested herein. 
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COUNT III 
Pennsylvania Human Relations Act (PHRA) 

 
105. Plaintiff incorporates by reference the foregoing paragraphs of this Complaint, as 

if fully set forth herein. 

106. Defendants have violated the PHRA by committing the foregoing acts of 

discrimination and retaliation.   

107. Defendants intentionally discriminated and retaliated against Plaintiff because of 

her sex and her complaints of sex discrimination and retaliation, including with respect to her 

rate of compensation, failing to promote her to Handling Attorney, placing her on furlough 

status, terminating her employment, and failing to pay her compensation due and owing to her 

pursuant to her contract of employment with Defendants.  

108. As a direct and proximate result of Defendants’ violation of the PHRA, Plaintiff 

has suffered the damages and losses set forth herein.   

109. Plaintiff is now suffering and will continue to suffer irreparable injury and 

monetary damages as a result of Defendants’ discriminatory and retaliatory acts unless and until 

this Court grants the relief requested herein. 

110. No previous application has been made for the relief requested herein. 

COUNT IV 
Philadelphia Fair Practices Ordinance (PFPO) 

  
111. Plaintiff incorporates by reference the foregoing paragraphs of this Complaint, as 

if fully set forth herein. 

112. Defendants have violated the PFPO by committing the foregoing acts of 

discrimination and retaliation.   
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113. Defendants intentionally discriminated and retaliated against Plaintiff because of 

her sex and her complaints of sex discrimination and retaliation, including with respect to her 

rate of compensation, failing to promote her to Handling Attorney, placing her on furlough 

status, terminating her employment, and failing to pay her compensation due and owing to her 

pursuant to her contract of employment with Defendants.   

114. Defendants’ violations were done with malice and/or reckless indifference and 

warrant the imposition of punitive damages. 

115. As a direct and proximate result of Defendants’ violation of the PFPO, Plaintiff 

has suffered the damages and losses set forth herein.   

116. Plaintiff is now suffering and will continue to suffer irreparable injury and 

monetary damages as a result of Defendants’ discriminatory and retaliatory acts unless and until 

this Court grants the relief requested herein. 

117. No previous application has been made for the relief requested herein. 

COUNT V 
Pennsylvania Wage Payment and Collection Law (WPCL) 

118. Plaintiff incorporates herein by reference the above paragraphs as if set forth 

herein in their entirety. 

119. Pursuant to the terms of her contract of employment with Defendants, there 

remains due and owing to Plaintiff portions of the fees to which she was entitled in connection 

with her “referral credit cases”, “JYD cases”, and “Stern cases.”.  

120. By refusing to compensate Plaintiff pursuant to her contract of employment, 

Defendants have deprived Plaintiff of compensation which she earned and to which she is 

entitled.  
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121. Defendants failed to compensate Plaintiff within thirty (30) days of when the fees 

and compensation described herein became due and owing to her under her contract of 

employment with Defendants.   

122. Defendants’ conduct is in violation of the WPCL. 

123. Defendants had no good-faith basis to refuse to pay her the fees and compensation 

described herein to which she was entitled pursuant to her contract of employment with 

Defendants. 

124. As a result of Defendants’ conduct and violations of the WPCL, Plaintiff is 

entitled to an award of liquidated damages in an amount equal to Twenty-Five percent (25%) of 

the total amount owed to Plaintiff. 

125. Plaintiff is entitled to attorneys’ fees and costs as mandated by the WPCL 

126. No previous application has been made for the relief requested herein. 

RELIEF 
 

  WHEREFORE, Plaintiff respectfully requests that this Court enter judgment in favor of 

Plaintiff, Maureen Cassidy, and against Defendants: 

a) declaring the acts and practices complained of herein to be in violation of Title 

VII; 

b) declaring the acts and practices complained of herein to be in violation of the 

EPA;  

c) declaring the acts and practices complained of herein to be in violation of the 

PHRA; 

d) declaring the acts and practices complained of herein to be in violation of the 

PFPO; 
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e) declaring the acts and practices complained of herein to be in violation of the 

WPCL

f) enjoining and restraining permanently the violations alleged herein;

g) awarding damages to Plaintiff for the past and future economic losses that she has 

suffered;

h) awarding compensatory damages to Plaintiff for past and future emotional upset, 

mental anguish, humiliation, loss of life’s pleasures, and pain and suffering;

i) awarding punitive damages to Plaintiff;

j) awarding liquidated damages to Plaintiff pursuant to the WPCL and the EPA.

k) awarding Plaintiff the costs of this action, together with reasonable attorney’s 

fees;

l) granting such other and further relief as this Court deems appropriate.

CONSOLE MATTIACCI LAW, LLC

Dated: March 22, 2022 BY: ____________________________
Daniel S. Orlow, Esq.
1525 Locust Street, 9th Floor
Philadelphia, PA 19102
(215) 545-7676
Attorneys for Plaintiff, Maureen Cassidy

___________________________________________________________________________________________
S O l E
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